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Mr. Chairman:

| thank Ms. Viotti, Chef de Cabinet of the Secretary General, for her
presentation on management reform proposals and Mr. Carlos Ruiz Massieu,
Chairman of ACABQ for his intervention. China associates itself with the
statement by Egypt on behalf of Group of 77 and China. | would like to
make the following additional points:

First, management reform must be oriented in the right direction. As
one of the six main organs of the UN, the Secretariat is an important pillar of
the UN in delivering on its mandates and playing its due roles. Management
reform is a major component part of the reform of the whole UN system and
an important buttress to the reform of the peace and security architecture and
that of the development system. China supports efforts for management
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reform. China hopes that management reform will enhance the operational
capacity and efficiency of the UN, promote the central role of the UN in the
global multilateral governance and contribute to the realization of the 2030
SDGs. We also hope that the reform will accommodate the interests of all
parties and proceed in a prudent manner.

Secondly, the United Nations’ management culture should be
characterized by diversity, inclusiveness and efficiency. The United Nations
has 193member states of different regions, nationalities, cultures and
beliefs, but there is currently a serious imbalance in terms of geographical
representation in the staffing of the UN. Management reform should
redress the imbalance in  geographical representation, the
underrepresentation of developing countries in particular. In the meantime,
it should be conducive to the realization result-oriented management goals
and to the emphasis on and enhancement of comprehensive monitoring
before, during and after the process.

Thirdly, restructuring of management bodies should aim to achieve
scientific, efficient and effective management. It is aimed at resolving
prominent problems in the work of the Secretariat and building a scientific,
efficient and effective management architecture so as to facilitate more
effective implementation of the mandates. China notes ACABQ’s comments
and recommendations on the Secretary General’s restructuring proposals,
including on procurement and human resources management. We look
forward to further information from the Secretariat in this regard during
informal consultations.

Fourthly, accountability and internal risk control must be strengthened.
The effective and sound operation of the management bodies entails a
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whole normative system as guarantee. Enhanced accountability and internal
control constitute the sine qua non for decentralization. There must be a
clear path for decentralization and enhanced supervision over decentralized
delegation of authority. The existing institutional system should be
modified and improved in a timely. All bodies must act and operate in strict
compliance with rules and regulations. China hopes that the Secretariat will
provide further details on the proposals in this regard.

Mr. Chairman,

The Secretary General’s vision for management reform is an ambitious
one, covering not only management restructuring, but also reforms in human
resources management, accountability, global service delivery model and
ICT strategy. While these reforms are independent from each other, they are
also closely linked and separate reports on relevant agenda items will be
submitted to the Fifth Committee for consideration. As pointed out by Egypt
on behalf of G77 and China, the reform must be a member states-driven
process without artificial time-limits. We look forward to more information
on the relevant proposals and updates from the Secretariat during informal
consultations.

China will participate in the consultations on this agenda item in a
positive and constructive spirit. We look forward to reaching important

consensus at this meeting.

Thank you, Mr. Chairman.
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